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Chapter One: 
Women in Leadership Roles in Politics and Business 
 The Social Construction of Gender  
 The distinction between sex and gender is an important one to make in the study of 
women in leadership roles. To be born a man or woman in America today is more than 
just a biological fact. Sex is “ascribed by biology” (West and Zimmerman, 1987, 125). 
One is either born with the biological features of a male (XY chromosomes, male 
genitalia, increased testosterone production, etc.) or the biological features of a female 
(XX chromosomes, female genitalia, increased estrogen production, etc.). In contrast, 
gender is a social construction, which is often, but not always, based upon this biological 
sex. The social construction of gender is the result of society’s idea of the place and role 
women and men should have in society and the behavioral and physical characteristics 
women and men should portray.  
 In order to function properly, society historically had a clear division of labor. It 
was determined who was going to raise children, who was going to obtain food, who was 
eligible for leadership positions, etc.  Judith Lorber in Night to his Day states that two 
possible ways of choosing people for the different tasks of society is either on the basis of 
their demonstrated achievements or based on ascribed membership in a category of 
people. Lorber finds that every western society uses gender as basis for determining 
societal roles (Lorber, 1994, 2). Historically, biological sex was viewed as a determinant 
of the characteristics of men and women. For example, turn of the century social 
	   3	  
scientists Sir Patrick Geddes and John Arthur Thompson, in their 1889 work The 
Evolution of Sex, argued that social, psychological and behavioral traits are the result of 
different metabolic states in women and men. They claim that women are anabolic and 
therefore conserve energy making them sluggish and stable.  In contrast, they argue that 
men are katabolic and expend energy making them energetic and prone to change, both 
necessary traits for participation in activities like politics ” (Moi, 1999, 18).  
 These biological facts were used to explain the differences between men and 
women. They were also used to justify denying women rights. For example, the right to 
vote in England was denied to women because, “what was decided among the prehistoric 
Protozoa cannot be annulled by Act of Parliament” (Moi, 1999, 18). Society determined 
the proper place for a woman was in the domestic sphere of the home and not in the 
public sphere of politics or the workforce. This led to the creation of the separate spheres 
doctrine, in which women were relegated to the home and men could have positions in 
public life. This view was common at the time of the founding of the United States and 
was used as the basis for denying women the right to vote in America. Thomas Jefferson 
stated, “Were our state a pre democracy, there would still be excluded from our 
deliberations…women, who, to prevent depravation of moral and ambiguity of issues, 
should not mix promiscuously in the gatherings of men” (Gruberg, 1968, 4).  
 Feminists have argued that behavioral and psychological differences between men 
and women are not the result of biological differences but rather are from differences in 
the way society treats men and women. Simone de Beauvoir in her seminal work, The 
Second Sex, claimed that one is not born, but rather becomes a woman, due to societal 
expectations and influences. She argued that, “social discrimination produces in women 
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moral and intellectual effects so profound that they appear to be caused by nature” (de 
Beauvoir, 1972, 18). Therefore, gender refers to the characteristics women and men 
possess as a result of societal influences.  
 de Beauvoir and many other social scientists view gender as something that is 
learned from the way we are raised and treated in society. Kate Millett in Sexual Politics 
argues that gender results from, “the sum total of the parents', the peers', and the culture's 
notions of what is appropriate to each gender by way of temperament, character, interests, 
status, worth, gesture, and expression” (Millett, 1971, 31). These gender norms are 
particularly problematic for women because the characteristics historically ascribed to 
women such as being submissive, polite, docile, etc. are ones that have historically 
subordinated women and placed them in a lower societal position than men (Millett, 
1971, 26).  The social construction of gender has resulted in the creation of two spheres 
within society, the public and the private. Men have historically occupied the public 
sphere, which includes activities like politics and careers. Women, on the other hand, 
have occupied the private sphere, which includes activities like keeping the house and the 
raising of children.  
In the past, gender was understood as an “achieved status,” something that was 
obtained and ingrained by the age five (West and Zimmerman, 1987, 125). Today, the 
creation of gender is understood as a much more complicated and continual process. 
Gender is the result of constant interaction throughout life. It is something actively done, 
something resulting from nearly every action performed throughout life. Gender is not 
something a person “has” or “is,” but rather something a person “does.” According to 
West and Zimmerman, “doing gender means creating differences between girls and boys 
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and women and men, differences that are not natural, essential, or biological” (West and 
Zimmerman, 1987, 137).  
It is a very difficult process to change the characteristics associated with gender as 
the result of subtle and overtly entrenched societal views of gender. Today for example 
subtle gender socialization is quite easy to see despite the advances made by feminists. 
Children are often dressed in gender stereotypical clothes and colors (boys are dressed in 
blue and pants, girls in pink and dresses) and parents tend to buy their children gender 
stereotypical toys. Girls are given dolls and cooking sets while boys are given trucks and 
guns (Kimmel, 2000, 122–126). Despite the challenges, present day feminists continue to 
advocate for increased awareness of the differences between biological sex and gender 
and the removal of sex as a basis for ascribing psychological and behavioral 
characteristics. Because of the socially constructed roles of men and women in society 
women have historically faced barriers to entry and a glass ceiling in aspects of the public 
sphere.  
Women in the Public Sphere: A Historical Context  
The Doctrine of Coverture  
The doctrine of coverture originated in England’s system of common law and was 
carried over by settlers to America. The doctrine continued to be practiced by the settlers 
and was eventually codified into law in the new colonies. Under coverture, in the eyes of 
the law, a husband and his wife were viewed as one. Under this doctrine the wives rights 
were subsumed by the husband upon their marriage. For example, a woman was not 
allowed to own property, unless provisions for property ownership had been made before 
she was married (Hartog, 2000, 115-117). William Blackstone described the doctrine in 
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his writings on Common Law in Commentaries on the Laws of England. He wrote that,  
By marriage, the husband and wife are one person in law: 
that is, the very being or legal existence of the woman is 
suspended during the marriage, or at least is incorporated 
and consolidated into that of the husband: under whose 
wing, protection, and cover, she performs every thing; and 
is therefore called in our law-French a feme-covert; is said 
to be covert-baron, or under the protection and influence of 
her husband, her baron, or lord; and her condition during 
her marriage is called her coverture. Upon this principle, of 
a union of person in husband and wife, depend almost all 
the legal rights, duties, and disabilities, that either of them 
acquire by the marriage. I speak not at present of the rights 
of property, but of such as are merely personal. For this 
reason, a man cannot grant any thing to his wife, or enter 
into covenant with her: for the grant would be to suppose 
her separate existence; and to covenant with her, would be 
only to covenant with himself: and therefore it is also 
generally true, that all compacts made between husband 
and wife, when single, are voided by the intermarriage 
(Blackstone, 1830, 441).” 
 
Eventually states began to overturn the doctrine of coverture in favor of policies that 
allowed women to have some rights. “The nineteenth-century women’s rights 
movement…succeeded in attaining state legislative elimination of the vast majority of the 
married women’s property restrictions largely between 1850 and 1900 (Baer, 2006, 11). 
These laws came to be known as “married women’s property acts”. Mississippi adopted 
the first married women's property act in 1839. This law was largely passed in order to 
protect a married woman’s slaves from her husband’s creditors (Chused, 1983, 1399).   
The Women’s Suffrage Movement 
  Despite the limitations placed upon women by the legacy of the doctrine of 
coverture, women in America slowly began to confront the stereotypical notions of the 
appropriate role for a woman in society. One of the first examples of women in the public 
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sphere was the work of suffragists in securing women’s right to vote. Securing the right 
to vote was a key step in the recognition of women’s rights and the breakdown of the 
separate sphere’s doctrine. The women's suffrage movement spanned over seventy years, 
from the first formal women's convention in 1848 in Seneca Falls, New York, to the 
passage of the Nineteenth Amendment to the United States Constitution in 1919.  In the 
early 1800’s certain social conditions for women, together with an increasing egalitarian 
ideal within America, led to the creation of the woman suffrage movement. Women 
started to receive more education, which exposed them to the public sphere. This led 
many women to question why their societal roles after the completion of their education 
should be limited to the private sphere (Degler, 1964, 653-654). 
 The suffrage movement had at its founding the American abolitionist movement 
(Jeffrey, 2011, 79-80). In 1840, Lucretia Mott attended the World Anti-Slavery 
Convention in London as a delegate. She was denied her seat on the convention floor 
based on her gender (Greene, 1981, 243). At the convention she met Elizabeth Cady 
Stanton and they commiserated over the irony that they were at a convention to ensure 
the end of inequality due to race and were subjected to inequality due to gender. They 
decided to hold a convention for women’s equality in Seneca Falls, New York. The men 
and women at the convention adopted a “Declaration of Sentiments” that called for 
women to have equal rights in education, property, voting, protection from domestic 
violence and other matters (Martin, 1972, 42-43). Women’s Suffrage quickly became the 
chief goal of the women's rights movement because leaders of the movement believed 
that if women had the vote, they could use it to gain other rights.  
 The Fifteenth Amendment to the Constitution, which gave suffrage to black men 
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but not the same right to women, spurred the suffragists to heighten their efforts to gain 
recognition. In 1869, a year before the ratification of the Fifteenth Amendment, the 
National Woman Suffrage Association (NWSA) and the American Woman Suffrage 
Association (AWSA) formed. Stanton and another delegate from the Seneca Falls 
Convention, Susan B. Anthony, led the NWSA. Its stated purpose was to encourage 
politicians and Americans in general to support an amendment to the Constitution, which 
would give women the right to vote. Lucy Stone and her husband, Henry Blackwell, led 
the other group devoted to suffrage, the AWSA. Its main goal was to induce individual 
states to allow women to vote (Banaszak, 1996, 7-8). The two organizations eventually 
united in 1890 to form the National American Woman Suffrage Association (Banaszak, 
1996, 9).  
An important moment in the women’s suffrage movement was when Senator 
Aaron A. Sargent of California, met Susan B. Anthony on a train in 1873. Sargent was a 
strong supporter of women’s suffrage and of the adoption of an amendment to the 
Constitution, which would give women the right to vote. He had frequently attempted to 
insert women's suffrage provisions into unrelated bills without success (Mead, 2004, 38). 
Sargent introduced the Nineteenth Amendment to Congress in 1879. The amendment 
stated that, "The right of citizens of the United States to vote shall not be denied or 
abridged by the United States or by any State on account of sex." The proposal was in 
committee for many years until it was considered by the full Senate and rejected in a 
sixteen to thirty-four vote in 1887 (Bozonelis, 2009, 5).  
Following the initial rejection of the Nineteenth Amendment, a thirty-year period 
followed in which Congress did not actively consider the Nineteenth Amendment nor did 
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the women's suffrage movement achieve many victories. The suffragists pressed for the 
right to vote in the laws of individual states and territories while still maintaining the goal 
of federal recognition, through a constitutional amendment (Banaszak, 1996, 9). Progress 
began to be made during 1910 and 1911, when the states of Washington and California 
respectively, passed legislation granting full suffrage to women, including Presidential 
elections. Over the next few years, the majority of western states passed legislation or 
voter referenda enacting full or partial suffrage for women (Mead, 2004, 2). The success 
of the suffrage movement in these western states has been linked to the 1912 election, in 
which the Progressive and Socialist parties had a great deal of success, as well as the 
election of Democratic President Woodrow Wilson. In these states women began to enter 
the public sphere by voting and in 1916 Jeannette Rankin was elected the first woman 
elected to Congress as a representative from Montana (the first woman would not be 
elected to the Senate until 62 years later in 1978).  (See Figure 1, Appendix A) 
The Nineteenth Amendment was once again brought before the United States 
House of Representatives on January 10, 1918. After public pressure from President 
Wilson, the required two-thirds of the members of the House passed it. However the 
Nineteenth Amendment failed to get enough votes to pass in the Senate. Finally, on May 
21, 1919, it was again passed in the House and on June 4, 1919, the Senate passed it 
(Bozonelis, 2009, 6). Within a few days, Illinois, Wisconsin, and Michigan ratified the 
amendment. Other states closely followed in ratifying it (Library of Congress). On 
August 18, 1920, Tennessee approved the Nineteenth Amendment, which provided the 
final ratification necessary to enact the amendment (Bozonelis, 2009, 6). 
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Women, The Great Depression and World War II 
The passage of the Nineteenth Amendment was a key step forward in the ending 
of the separate spheres doctrine, which held that held that women’s place in society was 
in the private sphere and men’s place was in the public sphere. With the start of the 
industrial revolution, minority and lower-class women started working outside the home. 
While there was a rise in women in the workforce in the 1910s, it was not until the 1920s 
when young, white, middle-class women starting working in larger numbers that concern 
over women working grew (Rupp, 1978, 55).  
The Depression greatly changed perspectives on female employment. Some men 
accused women of stealing their jobs and therefore their ability to support their families. 
Women who were employed were seen as a direct attack on a man’s masculinity. This 
resentment was heightened due to women largely being employed in the service industry, 
which expanded during the Depression, and men being largely employed in the 
manufacturing industry, which shrunk during the same time (Gluck, 1987, 8).  
Despite this attitude, some married women had no choice but to work outside the 
home in order to support their families. Many people, however, thought that women 
worked in order to have extra spending money or because they wanted their own career 
(Rupp, 1978, 61). In 1936, more than eighty percent of American men and women 
believed that women should not work if their husbands had a job. Laws were introduced 
in many legislatures that would prohibit married women from working. Additionally, 
many women and men agreed that married women should give up their jobs if their 
husbands decided that they should (Gluck, 1987, 8). These attitudes reflected national 
ideas about women’s proper place in the home and as subject to their husband’s wishes. 
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Even as unemployment declined as the Depression started to end, people’s attitudes about 
women’s proper place in society remained unchanged.  
The impact of World War II on women and their role in the workforce was 
another important period in the women’s rights movement, although the substantive gains 
made during this time were short lived. Many American women during this time, with the 
exception of the most elite, had roles outside of the home. After the 1941 attacks on Pearl 
Harbor the United States entered the war quickly and war production had to increase 
dramatically in a short amount of time. Eventually it became clear to the government that 
there was going to be a need for an increase in women’s participation in the labor market 
as a large number of men were shipped overseas for military service. Early during the 
war the government was not satisfied with women’s response to the call to work (Rupp, 
1978, 98). They promoted the fictional character of “Rosie the Riveter” as the ideal 
woman worker: loyal, efficient, patriotic, and pretty (Yellin, 2004, 43). Companies 
attempted to use existing labor forces but eventually even married young mothers were 
needed to meet the demands of increased production (Milkman, 1987, 63-64).  
Once they entered the labor market, many women enjoyed learning new skills, 
contributing to the public good, and proving that they could do the jobs that were thought 
of as only men’s work in the years before the war (Hartmann, 1982, 79). When the 
United States entered the war, twelve million women, one quarter of the workforce, were 
already working and by the end of the war, the number was up to eighteen million, which 
was one third of the workforce. While ultimately three million women worked in war 
plants, the vast majority of women who worked during World War II worked in 
traditionally female occupations, like the service sector. There were very few women 
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employed in skilled professions. The only area where true gender integration occurred 
was in semiskilled and unskilled blue-collar work in factories (Campbell, 1984, 100). 
Female clerical positions were also very popular. These jobs were attractive because the 
hours were shorter and they had higher wages and were less physically strenuous than 
factory work (Anderson, 2001, 32). 
Most mothers did not enter the workforce though; ninety percent of mothers 
remained at home (Campbell, 1984, 216). During the war, the average wife in America 
stayed at home (Yellin, 2004, 45). The women who did enter the labor market, 
particularly those that entered into traditionally male jobs, encountered a great deal of 
sexism. Men greatly resented the labor laws that were put in place for women such as 
longer rest periods and more desirable shifts (Hartmann, 1982, 63). Fortunately, as 
women became less of an oddity in the labor force and proved to be able to do the work 
required of them a great deal of the overt sexism they faced dissipated (Hartmann, 1982, 
63). 
As time went on and more women entered the work force, the attitudes towards 
women workers changed. While it was very significant that women had a large role in the 
labor market, the view of women as wives and mothers was still very prevalent in 
American society. The war resulted in America accepting some of the breakdowns in the 
separate spheres doctrine during the war, but these gains were only temporary until after 
the war when the men returned home. The vast majority of the public felt that women’s 
greatest asset was in the private sphere (Anderson, 2001, 60). Even though World War II 
did not completely dismantle the separate spheres doctrine it is an example of the 
potential for progress in the ending of the separate spheres doctrine under unique 
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circumstances.  
The beginning of the Feminist Movement: 1960’s and 1970’s  
In 1961, President John F. Kennedy created the Presidential Commission on the 
Status of Women (Harrison, 1980, 630). This Commission resulted in the Equal Pay Act 
of 1963, which was implemented as an amendment to the Fair Labor Standards Act. It 
required that male and female workers receive equal pay for work requiring equal skill, 
effort and responsibility, and performed under similar working conditions. Differences in 
salaries were permitted if they are based on factors other than sex, such as a seniority 
system, a merit system, or a system measuring earnings by quantity or quality of 
production. The Equal Pay Act also specifically prohibited labor unions from causing or 
attempting to cause an employer to discriminate on the basis of sex in the payment of 
wages (EEOC). In 1964, Congress passed Title VII of the Civil Rights Act of 1964. Title 
VII was intended to prohibit unequal treatment in the workplace on the basis of gender 
(Reppa, 2010, 254).   
A year later, Betty Freidan’s book the Feminine Mystique was published. In this 
book Friedan describes what she calls the “problem that has no name.” What she is 
describing is women’s sense of being incomplete in the gender roles they occupied as 
wives and mothers (Freidan, 1974). During the 1970s more women also began to run for 
political office. “Between 1970 and 1974, the number of women running in primaries 
jumped from 42 to 105, the number of women winning primaries increased from 24 to 
43, and the number of women winning the general election went from 12 to 18” (Palmer 
and Simon, 2008, 23). In 1971 Patience Sewell Latting was elected mayor of Oklahoma 
City. By 1979 two larger cities had elected women mayors: In Chicago,  Jane Byrne, and 
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San Francisco, Dianne Feinstein (Women’s International Center). 
The high-water moment of the women’s equality movement was Congress’ 
overwhelming passage of the Equal Rights Amendment in 1972. The Amendment stated 
that, “Equality of rights under the law shall not be denied or abridged by the United 
States or by any state on account of sex (Emerson, 1971, 230).” This meant that women 
would have increased recourses to bring suit if they were treated unequally to men. The 
Equal Rights Amendment passed the U.S. Senate by a vote of 84-8 and the House of 
Representatives by a vote of 354-24, and on March 22, 1972, it was sent to the states for 
ratification. Congress placed a seven-year deadline on the state ratification process. 
Thirty-eight states ratified the Equal Rights Amendment within the first year. But only 
eight states ratified it in 1973, three in 1974, one in 1975, and none in 1976 (Held et. al., 
1997, 116).  
Conservatives, such as Phyllis Schlafly, the leader of the Eagle Forum, opposed 
the Equal Rights Amendment. She and others claimed that the Equal Rights Amendment 
would result in things like women being eligible for the draft (Critchlow, 2005, 212). 
States’ rights advocates argued that the Equal Rights Amendment was outside of federal 
jurisdiction, and business interests such as the insurance industry opposed a measure they 
believed would cost them money (Francis). In 1977, Indiana became the thirty-fifth state 
to ratify the Equal Rights Amendment (Lee, 1980, 37). Other states that were still 
considering the Equal Rights Amendment postponed consideration or voted down 
ratification bills. (See Figure 2, Appendix A) 
 As the deadline for ratification approached, Congress granted an extension until 
June 30, 1982. Despite widespread support for the Amendment across the country, it 
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failed to reach the number of states needed for ratification by the Congressional deadline 
(Held et. al., 1997, 117). (See Figure 3, Appendix A) 
Slow but Steady Progress: The 1980’s  
During the 1980’s women continued to make slow but steady progress in breaking 
down barriers for entry into the public sphere. In 1984 the Democratic Party nominated 
Geraldine Ferraro of New York to run for vice-president (Women’s International Center). 
In 1985 EMILY's List (Early Money Is Like Yeast) was established as a financial 
network for pro-choice Democratic women running for national political office. The 
organization made inroads into electing women to Congress (see Appendix A 
figure 8) (Emily’s List). In 1986 women gained a certain level of protection from 
sexual harassment in the workplace when the Supreme Court ruled in Meritor 
Savings Bank v. Vinson, that sexual harassment is a form of illegal job 
discrimination (Meritor Savings Bank v. Vinson).  
Women made great progress in certain professions as well during this time. In 
1930 about two percent of all American lawyers and judges were women. In 1989 that 
number had increased to around twenty-two percent. During the 1980’s about seventeen 
percent of doctors in America were women, a substantial increase from earlier decades 
(Women’s International Center). From 1972 to 1985 women's share of professional jobs 
increased from forty-four to forty-nine percent and their share of "management" jobs 
grew from twenty to thirty-six percent (Guilder). According to the sociologist Andrew 
Hacker, this increase in jobs was not only found in white-collar professions, a similar 
shift had occurred in blue-collar work. He found that from 1970 to 1984 the number of 
female butchers in packinghouses had risen by more than a third and by 1984 nearly 
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eighty percent of new bartending jobs were going to women. Women with young 
children also began to leave the home in greater numbers in order to pursue careers. At 
the end of World War Two only ten percent of married women with children under the 
age of six held jobs or were seeking them. By 1985 more than half of young mothers 
were participants in the work force according to the US census (Guilder).  
However women were still not seen as equal participants in the workforce as men. 
In 1984 only thirty-seven percent of women between the ages of twenty and sixty-four 
held fulltime year-round jobs. Additionally, only twenty-nine percent of married women 
held full-time year-round jobs. Married women also contributed an average of only 18.6 
percent of the total incomes of their families (Guilder). Despite the progress that women 
had made in entering professions that they had previously been barred from entering 
there were still limitations placed on them. Many women once they entered these 
professions found that they would have to face what has come to be known as a glass 
ceiling, which limits their success.  
 
Women in the Public Sphere from the 1990s to the Present Day 
“The Glass Ceiling” is a metaphor for invisible barriers that prevent women from 
reaching high levels of power within the public sphere. It refers to the specific attitudes 
and organizational barriers that severely limit the opportunities for the upward mobility 
of qualified female candidates (US GAO, 2002, 5). In 1991, the Civil Rights Act of 1991 
established the Glass Ceiling Commission. The Commission was made up of twenty-one 
members appointed by President George H.W. Bush and Congressional Leaders and was 
chaired by the Secretary of Labor. The goal of the Commission was to, “identify glass 
ceiling barriers and expand practices and policies which promote employment 
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opportunities for the advancement of minorities and women in positions of responsibility 
(US GAO, 2002, 5).”  In 2007, women accounted for more than forty-six percent of the 
US workforce but only made up sixteen percent of corporate directors of major United 
States companies (Green, 2011).  A 2002 government study of ten major industries in 
America found that only five of the industries had women managers in the same 
proportion as women in the industry’s work force (US GAO, 2002, 2). This is despite the 
fact that companies with three or more women board directors, on average, outperformed 
companies with zero women board directors over a period of four of five years (Lang 
2011). In 2011, only one in ten companies in America have women sitting on their boards 
of directors and women hold only 7.5% of executive officer top-earner positions, while 
men accounted for 92.5% of top earners (Catalyst, 2011).  
 Also concerning for women in the workforce is the historic wage gap in America. 
In 2007, women’s earnings were lower than men's earnings in all states and the District 
of Columbia according to the Income, Earnings, and Poverty Data From the 2007 
American Community Survey by the Census Bureau. The national female-to-male 
earnings ratio was 77.5 %.  (US Census, 2008, 12). (See Figure 4, Appendix A). The 
more highly educated you were the higher the gender wage gap is as well. In 2006, 
women with a four-year college degree experienced a widening wage gap over a period 
since the mid 1990’s (Leonhardt, 2006). (See Figure 5, Appendix A)  
Women have also historically been prevented from entering the most lucrative 
professions in American society. They were not allowed to obtain law, medical or dental 
degrees for a very long period of time, which lead to the creation of so called “pink 
collar” jobs. These jobs were also based on woman’s place in the private sphere. These 
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jobs included jobs like teaching or being a waitress. They were also typically lower 
paying jobs (Weir, 2007, 614-615). The trend of women entering these “pink collar” jobs 
continues today. For example in 2000, 94.6% of registered nurses in the United States 
were women (Spratley et al., 2000, 39). The American Association of University Women 
found that in 2002, the highest proportions of college-educated working women worked 
in teaching and nursing. For college-educated men, neither occupation appears on their 
list of the ten most common. Overall, the study found that the most common occupations 
for women were secretaries, bookkeepers, sales supervisors, nurses, waitresses, 
receptionists and cooks. Men share just two of their most common occupations: sales 
supervisors and cooks (Associated Press, 2003).  
With more and more women gaining a college degree the barriers preventing 
them from entering male dominated professions started to fall. Women’s representation 
in business, dental, medical and law schools started to significantly grow in the 1970’s. 
Their representation has increased since then (Rhode and Rosenbloom et al., 2011, 348). 
For example in 1970, dentistry schools in America graduated only thirty women. In 1980 
they graduated over seven hundred women. The number of female graduates from 
business, medical, dental and law schools increased twelve times over from 1970 to 1980, 
while the overall number of graduates from these same schools only doubled (Rhode and 
Rosenbloom et al., 2011, 348). (See Figure 6, Appendix A)  
However, just because women are becoming equally represented in pre-
professional schools does not mean they are equally represented in the top levels of their 
professions. For example, a recent report by the White House Project found that US 
women are still just three percent of Fortune 500 CEOs, and less than a third of 
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politicians and law-firm partners. This is despite women being the majority of college 
graduates and a near majority of law-school graduates (Bennett and Ellison, 2010).   
 Women have also made significant gains in their political representation, despite 
politics traditionally being considered a male profession. (See Figure 7, Appendix A) 
However, women are still not well represented in Congress today. Women only account 
for sixteen percent of all Congressional members. The 2010 Congressional elections also 
resulted in the first decrease in the number of female representatives in thirty years 
(CAWP, 2010). (See Figure 8, Appendix A) The United States is also far behind other 
major, industrial democracies in terms of representation of women in national 
legislatures. In the United States in 2000 women constituted only 13.3% of the House of 
Representatives, in contrast to Sweden, where women constituted 42.7% of the lower 
house of the national legislature; The Netherlands, at 36.0%; Germany, at 30.9%; South 
Africa, at 30.0%; Switzerland, at 23.0%; Australia, at 22.4%; Spain, at 21.6%; and 
Canada, at 20.6% (McDonagh, 2002, 536).  
 Sarah Anzia of Stanford University and Christopher Berry of the University of 
Chicago provide a potential explanation for why female politicians and female business 
leaders are not equally represented, despite the fact that they are oftentimes more 
successful than their male counterparts. In their paper, “The Jackie and Jill Robinson 
Effect,” they find that, congresswomen secure roughly nine percent more spending from 
federal discretionary programs than congressmen (Anzia and Berry, 2010, 1). They 
suggest that this over performance is the result of overcoming the institutional barriers 
that prevent women from running and being elected to office. Because of these barriers 
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only the most exceptional women will succeed, while a man might only need to be 
acceptable. Anzia and Berry state,  
“If voters are biased against female candidates, only the 
most talented, hardest working female candidates will 
succeed in the electoral process…if women perceive there 
to be sex discrimination in the electoral process, or if they 
underestimate their qualifications for office relative to men, 
then only the most qualified, politically ambitious females 
will emerge as candidates (Anzia and Berry, 2010, 1).” 
 
This theory might also be applied to women who manage to reach levels of success in 
other professions like business or the law, despite the fact that similar to politics they are 
underrepresented at the highest levels of leadership.  
Since 1980 women are more likely to vote then men. Female turnout, which 
trailed that of males by 4.9 percent in 1964, surpassed it by 3.1 percent in 2000 
(Jamieson, Shin, and Day 2002). Women participate in protests at an equal rate as men 
(Verba, Schlozman, and Brady 1995) as well as attend political rallies, wear buttons, 
work in campaigns, and canvass at an equal rate (Rosenstone and Hansen 1993). 
However, despite voting at higher rates, differences in political engagement remain. 
Women are less likely to contact a political representative than men (Verba, Schlozman, 
and Brady, 1995). They are also less likely to discuss politics with friends and relatives 
(Huckfeldt and Sprague 1995). Using data from the National Election Study (NES) 
Lonna Atkeson and Ronald Rapoport found that women comment on their likes and 
dislikes of the candidates and political parties less than men and report “don’t know” 
more often than men in closed-ended questions about candidates, policies, and groups 
(See Figure 9, Appendix A).  
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 The gaps that remain in the public sphere between men and women have 
dramatically improved throughout the history of the United States. However, the gaps 
have not been completely filled in. For feminists it is therefore important to determine 
what will improve perceptions of women’s roles in the public sphere. I will investigate 
whether gains for women in politics influence public opinion about women's traditional 
roles concerning work and the home. 
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Chapter Two: The Theory of Descriptive Representation 
 A large segment of research within political science is on legislators’ 
representation of their constituents. Individuals have a wide variety of beliefs in how they 
feel the politicians that represent them should act. For example, some constituents feel 
that shared life experiences, such as being a woman, lead to a shared system of beliefs 
and preferences. This assumption of shared values leads some people to vote for 
candidates that share the same demographics (Mansbridge, 1999, 655). Under this belief, 
having a truly demographically representative legislature is the key factor in ensuring that 
the legislative body is acting for the interests of its constituents (Pitkin, 1967, 28).  
 Hanna Pitkin first introduced four theories of representation in her work, The 
Concept of Representation. In addition to identifying these four types of representation 
she argues that they are all connected (Pitkin, 1967, 209). Therefore, it is important to 
have an understanding of what is meant by each of these types of representation in order 
to understand their interactions and their potential impact on constituents. Descriptive 
representation deals with demographic breakdowns of legislative and other government 
bodies and is largely concerned with numbers of representatives. It holds that the 
demographics of a political institution should represent the demographics of the 
population that it is representing (Mansbridge, 1999, 629). This form of representation is 
the main focus of this investigation. The three other forms of representation that Pitkin 
identifies are substantive, which is related to a legislator’s policy responsiveness to a 
constituency, formal, which is the institutionalized ways people are represented and 
symbolic, which has to do with the meaning that an elected figure has for those that they 
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represent. This project will only be concerned with descriptive representation, the impact 
a female representative has on her constituents. If a positive impact is found it would 
support the argument that descriptive representation is a goal that should be pursued.  
 “The notion that American political institutions should descriptively represent the 
citizens of the United States is not a recent idea. James Madison in his Federalist No. 39 
wrote that for a government to ever fully represent its people it had to represent more 
than a privileged few.” He writes that, ‘It is essential to [a republican] government, that it 
be derived from the great body of the society, not from . . . a favored class of it[.]’” 
(Scherer, 2012, 43, referencing Scott 1898, quoting Madison). “Other Founding Fathers 
shared similar beliefs. John Adams claimed that, ‘A representative legislature . . .  
‘should be an exact portrait, in miniature, of the people at large, as it should think, feel, 
reason and act like them.’” (Scherer, 2012, quoting Adams, at 60)  
  Those who believe that true descriptive representation within government is a 
worthy goal argue that increasing the number of women holding political offices is an 
important step towards righting past wrongs that long kept women from entering the 
political sphere (Mansbridge, 1999, 628). They also argue that women in positions of 
power, like a political office, can serve as role models for other women within the public 
sphere (Cambell and Wolbrecht, 2006, 233). Some scholars also believe that descriptive 
representation is an important goal because women will bring a unique voice to the 
political process which will lead them to substantively represent their women constituents 
in a different way then their male counterparts would be able to because of their shared 
gendered experiences (Mansbridge, 1999, 628-629).  
 Descriptive representation is instrumentally important in that it might result in 
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better substantive representation of women. Studies have shown that women 
representatives, regardless of political ideology, pursue policy goals and represent their 
constituents in a different manner than men (Reingold, 2006, 4). For example, Katherine 
Cramer Walsh analyzed speeches given by members of Congress on the floor of the U.S. 
House of Representatives during debates on welfare, abortion, science research, judicial 
affairs, and defense and found that female members of Congress made greater references 
to marginalized social groups and members of society and to their private experiences as 
women (Walsh, 2002, 379-381).  
 Scholars have also argued that descriptive representation may establish a greater 
sense of trust in a democracy and increase its legitimacy. Jane Mansbridge writes that,  
“Easier communication with one's representative, awareness that one's 
interests are being represented with sensitivity, and knowledge that certain 
features of one's identity do not mark one as less able to govern all 
contribute to making one feel more included in the polity. This feeling of 
inclusion in turn makes the polity democratically more legitimate in one's 
eyes.” (Mansbridge, 1999, 651) 
  
Melissa Williams in her book Voice, Trust, and Memory: Marginalized Groups and the 
Failings of Liberal Representation further this argument by claiming that women are 
more likely to mistrust male representatives than female representatives to adequately 
represent their interests in government. This distrust is the result of decades of oppression 
by men in positions of power. Women are more likely to trust women officeholders 
because they will not enact laws contrary to the interests of women as they the 
officeholders would have the same interests and would be hurting themselves because 
they are also subject to the law. In contrast when representatives are not drawn from 
historically marginalized groups, they do not share the distinctive interests of that group. 
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As Williams notes, “Whereas the voice argument for group representation focuses on the 
limitations of privileged groups’ capacity to represent marginalized groups…the 
argument from trust focuses on their will to do so.” (Williams, 1998, 150) 
 Barbara Burrell makes an argument similar to Mansbridge’s, that women in 
government can be powerful symbols for other women, in her book A Woman’s Place is 
in the House: Campaigning for Congress in the Feminist Era, in which she writes,  
“Women in public office stand as symbols for other 
women, both enhancing their identification with the system 
and their ability to have influence within it. This subjective 
sense of being involved and heard for women, in general, 
alone makes the election of women to public office 
important because, for so many years, they were excluded 
from power (Burrell, 1996, 151).” 
 
 Therefore, if the democracy is representative of the actual population constituents might 
believe that it is going to pursue the goals and is working for all groups within a 
population (Mansbridge, 1999, 648-651). 
 Those who support the idea that descriptive representation might lead to substantive 
representation claim that gendered experiences “may make the representative more aware 
of and a better advocate for the needs of the represented” (Sacco, 2012, 1). The view that 
descriptive representation will lead to substantive representation is not without its critics. 
Many scholars note that identity groups are not monolithic in their views. If the group 
itself is not monolithic then representatives from the group will not be either. Therefore a 
women might not substantively represent women as well as a man that is largely 
concerned with improving women’s rights. One only needs to look at the wide variety of 
opinions that women in Congress hold to recognize that this is the case. This wide variety 
of viewpoints would lead to differences in the way representatives substantively represent 
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their constituents (Scherer, 2012, 44). 
  Other critics argue that attempting to increase descriptive representation in political 
bodies actually lower a minority’s overall substantive representation within the institution 
(Scherer, 2012, 44 referencing Cameron, Epstein and O’Halloran, 1996). Studies have 
found that when congressional districts are specifically drawn to ensure that a black or 
Latino candidate will be elected, surrounding districts elect more conservative 
representatives than they would have if the minority citizens had been contained to only 
one district (Scherer, 2012, 44 referencing Cameron, Epstein and O’Halloran, 1996 and 
Griffin and Newman 2007). Still other scholars argue that if descriptive representation 
were a policy goal, would the “slippery slope” not lead us to ridiculous groupings, 
requiring representation (Scherer 2012, 45 and Mansbridge, 1999, 629-630). As Roland 
Pencock once famously claimed, “No one would argue that morons should be represented 
by morons.” (Mansbridge, 1999, 629, referencing Pencock, 1979)  
Empirical Research on the Benefits of Descriptive Representation  
 In addition to investigating the differences between the policy goals of men and 
women representatives, scholars have also investigated the effect descriptive 
representation might have on the constituents represented by women. As previously 
discussed descriptive representation may result in a feeling of increased “empowerment” 
of the historically underrepresented groups (Sacco, 2012, 1). Women are statistically less 
likely to think about ever running for office, in part due to an underestimation of their 
chances of success (Lawless b, 2004, 1-3). This is perhaps due in part to the fact that a 
government that is largely dominated by men would suggest to women that positions in 
the government are not accessible to them. Therefore, a larger presence of successful 
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women in positions of authority might increase women’s level of political participation. 
This is the argument Nancy Burns, Kay Lehman Schlozman, and Sidney Verba lay out in 
their book The Private Roots of Public Action: Gender, Equality, and Political 
Participation (Burns, Kay Schlozman, and Verba, 2001).  
 Indeed research suggests that, under certain conditions, the presence of female 
candidates has a positive effect on political engagement among adult women. Lonna 
Atkeson in “Not All Cues are Created Equal” found that women are more likely to be 
engaged in politics when a female candidate is participating in a competitive election. 
However, women in districts in which a non-competitive woman candidate running for 
office have the same level of political engagement as woman in districts in which two 
men are running (Atkeson, 2003, 1053). A similar study conducted by Burns, Schlozman, 
and Verba using the 1990 Citizens Participation Survey found that awareness of female 
representation in states that elect women to Congress and the governorships positively 
affected women's engagement in politics, but not men's (Burns, Schlozman, and Verba, 
2001).  
 A 1997 study by Sapiro and Conover found that during the 1992 election women 
who lived in districts with a woman candidate for governor or U.S. Congress paid more 
attention to the campaign and were more politically active than women who lived in areas 
with male-only races. They did not find any difference between men’s level of political 
interest when represented by a man or a woman (Sapiro and Conover 1997, 497-523). J. 
Koch similarly found that in 1992 women represented by women Senators exhibited 
higher levels of political interest and a greater ability to recall the names of their Senate 
candidates than those living in states without women candidates. However, he found no 
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impact of women Senate candidates on women in 1990 (Koch, 1997, 120-133). This 
indicates that 1992, the “Year of the Woman”, with the large number of women running 
for office and the amount of media attention they received might not be an adequate 
indicator of the impact of women politician’s impact on constituents. Further evidence of 
this is Susan Hansen’s research on the impact of women candidates for Congress or 
governor in elections from 1990-1994 on political attitudes. She found that women 
candidates had an impact on proselytizing, efficacy, and media use among women in 
1992 and no impact in 1990 and 1994 (Hansen, 1997, 75-100).  
 Jennifer Lawless conducted a study on the relationship between descriptive and 
symbolic dimensions of representation within members of Congress and their 
constituencies in an attempt to empirically investigate the question of whether descriptive 
and symbolic representation actually has any politically related benefits. Her study, using 
NES data, found that, “Women represented by women tend to offer more positive 
evaluations of their members of Congress, but this difference does not necessarily 
translate into political attitudes or behavior” (Lawless, 2004, 82). She also found that 
counter intuitively men represented by women Senators had higher levels of government 
trust than those that were not and that men represented by women members of Congress 
had higher levels of political efficacy. 
  Another study using NES data from 1990-2004 by Kathleen Dolan, found that 
descriptive representation did not have a significant impact on political attitudes or 
behaviors (Dolan, 2004, 687-688). Other studies looked at other government bodies and 
found similar results. Nancy Scherer and Brett Curry, using an experimental approach, 
found that raising the level of female representation on the U.S. courts has no impact on 
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women’s levels of legitimacy for the U.S. courts (Scherer 2012, 115 referencing Scherer 
and Curry, 2007). This lack of effect is also not only limited to the United States. 
Globally, an investigation of 14 countries’ attitudes towards government, Claibourn and 
Sapiro, found that representation by women did not have any significant impact on 
women’s political attitudes or behaviors (Claibourn and Sapiro, 2001, 27).  
 One possible explanation for this can be found in Patricia Gurin’s 1985 study. This 
study found that unlike blacks women do not feel that their fate is inherently linked to the 
fate of other women (Scherer, 2012, 115 referencing Gurin, 1985). Michael C. Dawson 
first introduced the theory of linked fate in 1994 in his book Behind the mule: Race and 
class in African American politics. The theory posits that blacks, regardless of their 
socio-economic status, believed that when the black community benefited from a policy 
they too were benefiting from the policy (Scherer, 2012, 115-116 referencing Dawson, 
1994). Therefore, a wealthy black man would support a policy intended to provide 
assistance to poor black men because he would benefit from such a policy eventually as 
well. As Gurin’s research does not find that women use a theory of linked fate, it would 
be unlikely to expect their attitudes to significantly change as other women rise to 
positions of political power. 
 Scholars have also investigated the claim that women in politics serve as role 
models for other women to obtain positions of power in the public sphere. Mansbridge 
claims that the impact of the role models might be particularly important to young people 
(Mansbridge, 1999, 651) David E. Campbell and Christina Wolbrecht in “See Jane Run: 
Women Politicians as Role Models for Adolescents” found that the presence of female 
politicians increase young girl’s interest in politics. However, they argue that this was not 
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due to the mere presence of female politicians changing perceptions of the 
appropriateness of women in the public sphere but rather because their presence 
increased dialogue within households about women in the public sphere (Campell and 
Wolbrecht, 2006, 244-245).  
 For proponents of descriptive representation an increased knowledge about the 
level of representation of women in government is important.  This is because studies 
have indicated that knowledge of the under-representation of women in Congress can 
affect women’s attitudes about descriptive gender representation in the federal 
legislature. A 2003 study by Kira Sanbonmatsu found that when women are aware of the 
gender imbalance in Congress they were more likely to support increasing descriptive 
gender representation in the legislature as compared to women who are not 
knowledgeable about women’s under-representation (Scherer, 2012, 115 referencing 
Sanbonmatsu, 2003). 
The Backlash Effect  
 Some studies have shown that some men feel that the female legislators are 
undermining their own interests or authority (Ulbig, 2007, 1118). The Backlash Effect is 
defined as social and economic sanctions for counter stereotypical behavior (Rudman and 
Fairchild, 2004, 157). The backlash effect functions as a stereotype maintenance, because 
it reinforces the stereotypes of a group that is attempting to overcome them (Rudman and 
Fairchild, 2004, 157). To be successful in the public sphere many women did not behave 
consistently with gender norms (Rudman and Glick, 2001, 745). These women faced a 
backlash for not conforming to traditional gender norms. The backlash effect could result 
in a negative reaction by men who are represented by women in their feelings towards 
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women in positions of power.  
 Linda Carli and Alice Eagly argue that in order to avoid a public backlash, women 
leaders have to develop a unique and careful leadership style. Their evidence shows that 
women who are dominant in leadership roles tend to elicit anger, irritation, and hostility, 
while men in the same position do not (Carli and Eagly, 2001, 629). To attract public 
support, female candidates must find ways to be competent and viable without sparking 
anxiety or negative responses. It is important to note that under the backlash theory, 
negative attitudes towards women are not the consequence of deep prejudices but rather 
the result of a desire to maintain the hierarchy of groups (Proudford, 2009, 1-2,).  
 In a recent poll, ninety-two percent of the American population stated that they 
would definitely be willing to vote for a qualified female presidential candidate. This is 
an astounding percentage considering that in 1955 only fifty-two percent said they would 
consider a female candidate (Wilson, 2008, 272). Men are also likely to report that they 
believe women should be equally represented in the workforce and have equal 
opportunities to men. But clearly women are not represented as equally as men.  
 In contrast, increasing female representatives might have a positive influence on 
views of powerful women. The impetus for this research paper was a 2001 study by 
Zoltan Hajnal. His research found that whites represented by black mayors experienced a 
statistically significant improvement in racial attitudes (Hajnal, 2001, 603-604). In his 
study he proposed further research to study the effects of representation by women to 
investigate whether it had a similar effect. Jennifer Lawless also questioned whether, 
Perhaps there are social justice implications that follow from an increased 
proportion of female representatives. If women citizens see women 
succeeding in the political system- a cynical, arduous, male-dominated 
arena- than perhaps they will believe that they can enter other realms of 
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society in which women have previously felt intimidated. Successful 
women’s presence in politics may instill more confidence in women 
citizens to climb various career ladders…Women who hold elective office 
could inspire women citizens to overcome patterns of traditional 
socialization, not only politically, but also economically and socially. 
Perhaps women represented by women are more likely to identify as 
feminists, or hold more favorable impressions of feminism and the 
women’s movements, or be less likely to buy into traditional stereotypes 
about women’s competency in the political arena” (Lawless, 2004, 93). 
 
 A study of female council leaders in India found that gender quotas in regional politics 
resulted in a decrease in sexism throughout the region (Beaman et. al., 2009, 1497). 
Additionally, scholars have suggested that prejudiced attitudes are in fact more malleable 
than what was previously thought and are capable of being changed. According to these 
scholars, prejudice could evolve as a function of changes in people’s internal states 
(Petty, Schumann, Richman, & Strathman, 1993). In addition, certain patterns of 
“intergroup contact” (Miller, et. al., 2004; Tropp and Pettigrew 2004), or “exposure to 
counter stereotypical individuals” (Dasgupta and Asgari 2004, Dasgupta and Rivera 
2008) could have a beneficial effect on several measures indicative of attitudes towards 
“outgroups”. Therefore there is the potential for female politicians to have an additional 
benefit outside of increasing trust in government or the substantive representation of 
women. Under this concept elected female politicians would also promote a more 
egalitarian view of women in the public sphere.    
 This paper will contribute to the research on female descriptive representation. 
Some research has demonstrated that while women candidates can influence the public 
this effect is far from consistent. Female candidates appear to affect the attitudes of their 
constituents but only in specific circumstances, such as in an election year like 1992 
when gender issues were particularly salient or when women candidates are very 
	   33	  
competitive. Most of the past research addressing descriptive representation has been 
limited to recent election years and has been limited to the impact of female 
representation on men and women’s political attitudes and behaviors. This research will 
provide a more comprehensive analysis of the impact of women representatives on public 
attitudes about policy issues rather than their attitudes and behaviors vis a vis the 
government. It will expand the inquiry from purely political attitudes to more general 
attitudes towards gender.  
Hypothesis 
In this project statistical analyses will be used to determine if individuals 
represented by female politicians on the federal and state level have any significant 
differences than individuals that are not represented by a woman, with regards to attitudes 
towards women’s roles in the workforce. If there are positive differences it would support 
the theory that having women represented in government is a benefit for women in 
general. If there are negative differences it would support the “backlash theory” against 
powerful women. Based on the literature on the impact of female representation on both 
men and women’s perceptions of government and political activity, it is theorized that it 
is unlikely that female representation will have a statistically significant impact on men 
and women’s beliefs on traditional workforce gender roles.  
And so I hypothesize: 
H1: That women represented by a woman will have a higher level of support for 
women’s equality in the workplace than women without a woman representative.  
H2: That the more women representatives a woman has the higher his level of 
support for women’s equality in the workplace will be.  
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H3:  That men represented by a woman will have a higher level of support for 
women’s equality in the workplace than men without a woman representative.  
H4: That the more women representatives a man has the higher her level of 
support for women’s equality in the workplace will be
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Chapter 3  
Data, Methods and Results 
 
Data and Methods 
 
Similar to many of the studies cited in the previous chapter, data for this study 
was compiled using the National Election Study Cumulative Data Set (NES) from 1972 
to 2008. This is a pooled data set from election years. NES data is appropriate for this 
investigation as it is the only nationally representative, large scale data set that evaluates 
the attitudes and behaviors of citizens who live throughout the United States. It is 
important to note that the NES is not a representative sample of every congressional 
district and does not included respondents from every state or congressional district. This 
should not be overly concerning because this research examines changes in attitudes of 
members of the public represented by women candidates, and therefore it is the NES 
respondents who are relevant to the study, not the individual districts themselves. What is 
potentially concerning is the fact that if some districts are left out and women represent 
them then the sample is not a universal sample of all women serving in Congress. Further 
studies would need to be conducted to correct for this issue. Random national sample 
surveys, such as the NES survey, are appropriate to generalize to the U.S. population 
because the sample sufficiently mimics the totality of the population they are 
investigating (Scherer, 2012, 90 referencing Iyengar and Kinder 1989, at 12). 
 The dependent variable in this study is the responses to the question,  
"Some people feel that women should have an equal role with men in 
running  business, industry and government. Others feel that women's 
place is  in the home. Where would you place yourself on this scale or 
haven't  you thought much about this?" 
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 from the NES survey. These responses are constituted on a seven point Likert scale in 
which one represents a woman should have an “equal role” and seven a “women’s place 
is in the home”. This means that higher scores represent less support for women in 
business. 
 This question has been asked every two years from 1972 to 2008 (with the 
exception of 1986 and 2002). Over the years the number of people responding that 
women’s places are in the home has steadily decreased and the number of people 
responding that women should enjoy equal roles with men in the workforce has steadily 
increased (see Appendix A figures 9, 10 and 11). This question serves as an 
approximation of attitudes towards women’s roles in society.  
The primary independent variable in this study is the gender of the respondent’s 
various representatives. Female legislative representation is present if the respondent has 
a female representative, either in the House or Senate, or a female executive, for our 
purposes a female governor. This variable is dichotomous with 1 representing the 
presence of at least one female representative. A second independent variable of interest, 
is the degree of female representation, here I count the number of women a respondent 
has representing her. This data was collected from the Congressional Research Service.  
The research design for this study is non-experimental. Therefore, without 
random assignment, it is necessary to control for other variables that might influence 
attitudes towards gender equality.   Based on previous studies on descriptive 
representation in Congress, I control for the effects of gender, age, ideology, race, 
education level, religiosity, marital status, income level, geographic region and 
employment status. This is particularly important because respondents living in districts 
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with women members of congress tend to be more educated, wealthier, less religious and 
less Republican (Lawless, 2004, 86-87). I also control for any interactions that might 
occur between gender x female representation and ideology x female representation. I do 
so to determine if the combination of the two variables has any different impact on 
attitudes towards women in the workplace than simply the sum of both effects. Lastly, I 
include a series of dummy variables to account for the individual election years and 
congressional districts included in the pooled data set. 
Since the dependent variable attitudes about women’s equal role in the workplace 
is a scaled and ordered variable the appropriate method of regression analysis is ordered 
probit. A second regression will be performed when the respondent’s degree of political 
knowledge is determined by the NES interviewer to be above average and a third 
regression if respondent was questioned during the years following 1992, as these have 
shown to be influential in previous studies (Lawless, 2004, Dolan, 2006, Sapiro and 
Conover, 1992). Significance is determined if there is a less than five percent chance that 
the effect is due to chance unless otherwise noted.  
Analysis 
Tables One through Eight present the results of my analyses (see Appendix C). 
Taking Table One first, having a female representative does not significantly impact men 
or women’s support for equality in the workplace. In this model the variables that did 
statistically impact views on women’s equality are income, education, religiosity, marital 
status and gender. The coefficients with negative signs indicate more support for 
women’s equality as the value of the respondent’s answer rises. So that means that 
women, the highly educated, those with higher incomes and those with a more liberal 
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ideology have more support for women’s equality than men, those with lower incomes, 
those with less education and the more religious.  
Table Two shows the same regression where representation by a woman is no 
longer a dichotomous yes or no variable but is instead coded as the number of women 
who represents the respondent. Degree of representation by a female politician is not a 
statistically significant predictor of more positive attitudes towards women in the 
workplace. Having more female representative does not significantly impact men or 
women’s support for equality in the workplace. In this model the variables that did 
statistically impact views on women’s equality are income, education, religiosity, marital 
status and gender. The coefficients with negative signs indicate more support for 
women’s equality as the value of the respondent’s answer rises. So that means that 
women, the highly educated, those with higher incomes and those with a more liberal 
ideology have more support for women’s equality than men, those with lower incomes, 
those with less education and the more religious.  
 Studies have shown that when individuals have more political knowledge they are 
not as likely to rely on traditional gender stereotypes in their analysis of politicians 
(McDermott, 1998). Therefore, if a respondent has a high level of political knowledge, 
she would be expected to reject antiquated views of womens’ roles in society and instead 
look at the quality of work they do. Consequently, the same regressions performed in 
Models One and Two are repeated but this time I only consider those respondents whom 
the NES interviewer has determined as having an above average level of political 
knowledge. This would also have the effect of ensuring that the respondents most likely 
are aware of the fact that a female politician is representing them. The results of these 
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regressions are found in Tables Three, where only the presence of a female representative 
was used and Four, where the number of female representatives was used. Once again, as 
was the case in the same regression but for all respondents regardless of level of political 
knowledge, the only coefficients of significance in this model are age, income, gender, 
education, marital status, religiosity and ideology. However, for Model Four gender is not 
a predictor. Additionally in Table Three, which shows the results for the model where 
only the presence of a female representative, the interaction variable for a female 
representative x ideology is significant. 
 As previously mentioned several studies have found that 1992 and the “Year of 
the Woman” had an impact on women’s political attitudes and behaviors. Considering the 
effect of the unprecedented number of women elected to office the effect of their 
presence might be stronger in the years immediately following this election. Perhaps a 
dramatic swing in the demographics of the political arena and the media coverage that 
goes along with it would influence beliefs about women’s roles in the public sphere. 
Therefore, the same regressions that were preformed in Models One and Two are 
repeated but only for the three elections immediately following and including the “Year 
of the Woman”, 1992, 1994 and1996. The results of these regressions can be found in 
Tables Five and Six. Once again, female representation and degree of female 
representation are not a significant predictor of attitudes towards women’s roles in 
society. The same coefficients on socio-demographic background that were predictors of 
attitudes towards women’s roles in society are also predictive in these regressions. Also 
of note is that gender is not a significant predictor of attitudes towards women’s roles in 
society for these three election years if you use the previously established P value of less 
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than or equal to .05 but if you consider a P value of less than or equal to .1 to be 
significant then gender does become significant.  
 Tables Seven and Eight use the same regressions that have been previously used 
but only look at those respondents that have an above average level of political 
intelligence as determine by the NES interviewer and are interviewed in 1992, 1994 or 
1996. This combines the two conditions that the previous four Models have used. The 
only variables that are statistically predictive in this regression (at a P value less than or 
equal to .05 are ideology, religiosity, marital status and education.  Gender, age and 
income level are no longer significant although age is significant at a P value of .10.  
In this study there were no instances in which female representation statistically 
influenced beliefs on women’s roles in the workplace. This would suggest that female 
representation does not influence constituents’ beliefs about women’s roles in the home 
or the workforce.
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Chapter 4: Conclusion and Discussion 
 
 The purpose of this study was to investigate the effects of the presence of female 
politicians on both the state and federal level on attitudes towards women’s roles in 
society, whether in the house or the workforce. There is little doubt that women in the 
United States suffer from a lack of descriptive representation within political offices, 
particularly at the national and executive level. Descriptive representation has been 
advocated as a method for remedying past injustices, a way to increase the legitimacy of 
democratic institutions as well as allowing representatives to serve as role models for 
other group members (Mansbridge, 1999, 628-629). Feminists and supporters of 
descriptive representation also point to the substantive difference women politicians bring 
to the political arena. They claim that because women bring a unique voice and set of 
experiences to the political process they will substantively represent women in a different 
way than a man. If it were the case that there are non-policy related benefits of women 
serving in public office it would lend great support to the argument that efforts should be 
made to have political bodies that are more fully representative of women in America 
today.  
 Previous studies have shown that there is little effect that female representation has 
on constituent’s political attitudes and behaviors. However, if female representation can 
be shown to influence attitudes towards women’s roles in society it would support the 
idea that more efforts should be made to elect women politicians, regardless of the 
substantive benefits their presence might have for women. This was the case in Zoltan 
Hajnal’s study, which found that the presence of black mayors led to communities that 
had more positive views of all black citizens within the community.  
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The findings from this study suggest that the mere presence of female politician 
as a respondent’s political representative does not influence her constituents’ beliefs 
about the role of women in the workforce or in the home. Respondents that were 
represented by a female politician, regardless of the degree of representation, were no 
more likely to have a positive or negative view of women having an equal role to men in 
the workforce than respondent’s who were not represented by a female politician. While 
this is what the hypothesis of this study predicted, it is necessary to explore reasons for 
why this might be the case and how female politicians might still have a positive effect 
on attitudes towards women’s roles in society even if this does not appear to be the case 
in this study.  
The first thing to consider in this study is that respondents were giving the more 
socially desired response to the question of whether female’s should have an equal role in 
the workforce to men. This is a significant concern in any study based on survey 
responses. Social desirability has been defined as “the tendency of individuals to attribute 
to themselves, in terms of self-descriptive personality statements, those with desirable 
values and to reject those with undesirable values” (Edwards, 1957, 12). One of the 
successes of the feminist movement is that in many social circles there is a social stigma 
to expressing clearly sexist attitudes and behaviors. One can imagine a respondent having 
a negative view of a female politician in part due to their gender but it is less likely that 
this respondent would openly admit to that being the reason they have a less favorable 
opinion of her. This problem is particularly concerning for the NES study as over eighty-
five percent of the NES interviewers were female during the years when the equal role 
question was asked. A better way to conduct this study would be to have the respondent 
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not know the gender of their interviewer (i.e. through an anonymous questionnaire) or be 
of the same gender. A more nuanced question that does not obviously show the purpose 
behind the question could also be used. For example perhaps instead of asking 
respondents to place themselves on a scale the interviewer could present them with a 
series of scenarios designed to reflect differing levels of attitudes towards equality for 
women in the workplace and see which one they most identify with.  
The manner in which the main question being investigated, 
 "Some people feel that women should have an equal role with 
men in running business, industry and government. Others feel that 
women's place is in the home. Where would you place yourself on this 
scale or haven't you thought much about this?"  
 
is phrased might also be problematic for the results of this survey. The scale only 
provides context for people who answer one (women should have an equal role) and 
seven (women’s place is in the home). As a result respondents who answered two 
through six might have different ideas about what these numbers would actually represent 
in reality. Perhaps, a better way to phrase the question for the purposes of this study 
would have been to ask it with each number corresponding to a specific example of what 
the society the number represents would look like (i.e. Where 1. represents the attitude 
that women’s role in society should be in the home and 2. represents the attitude that 
women should only be employed in traditionally female oriented professions such as 
teachers, nurses etc.).  
This study might also be improved by accounting for citizens represented by 
women mayors and women state legislators to increase the number of people represented 
by a woman at a more local level. Using the NES data currently available there was not a 
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readily accessible way to determine which respondents fell into these categories.  
One question that must be examined is why Zoltan Hajnal found that black 
representatives improved attitudes towards blacks within the community (Hajnal, 2001) 
but the same effect does not seem to occur when the impact of women representatives is 
investigated. Sexism and racism are commonly believed to be quite similar. This is 
because racist attitudes, like sexist ones, are largely the result of beliefs that there 
inherently exist specific differences between the races. Black citizens in America, like 
women, have also had to deal with negative beliefs about their intellectual capabilities, 
physical capabilities etc. However there are also important differences between sexism 
and racism that might explain the different results of these two studies. 
 Turning to why black representation has an impact on attitudes towards black 
residents more generally and why female representation does not, philosophical literature 
on overcoming racism and sexism might provide some guidance. In his paper “Sexism 
and Racism: Some Conceptual Differences” Laurence Thomas argues that racism is 
easier to overcome than sexism because “(a) Sexism, unlike racism, readily lends itself to 
a morally unobjectionable description. (b) The positive self-concept of men has been 
more centrally tied to their being sexists than has been the positive self-concept of whites 
to their being racists.” (Thomas, 1980, 240) He argues that the women’s movement has 
been seen as an affront to men’s masculinity in a way that the civil rights movement was 
not seen as changing what it means to be white in American society. Thomas writes that, 
“Whites have not taken being less of a racist to mean being less of a white in the way that 
men have taken being less of a sexist to mean being less of a man.” (Thomas, 1980, 241) 
Thomas goes on to argue that a major component of traditional male identity is 
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that of the benefactor role, which results out of a socially constructed view of women’s 
inability to take care of themselves. Taken at its surface men helping women exist in 
society does not appear to be a sexist act but the belief that women are unable to properly 
fend for themselves in society that it arises from is a sexist one. Turning to racism, there 
is not as deep a belief existing within society that one racial group’s responsibility is to 
benefit minority citizens. And many more racist comments, in comparison to sexist ones, 
can be taken at their surface as being racist as opposed to sexist beliefs where it is 
necessary to peel back the layers of reasoning to reach the morally objectionable claim. 
This description of the differences between racism and sexism serves as a possible 
explanation for why black representation more quickly reduces racist attitudes than 
female representation reduces sexist attitudes. Other scholars note that more people 
believe that women should conform to stereotypes about their gender more than they 
think that racial minorities should. For example, more people would claim that women 
should be warm and nurturing than they would claim that blacks should engage in 
criminal activities and be lazy (Czopp and Monteith, 2003, 533).  
  Thomas’ theory also appears to play out in reality. During the 2008 Democratic 
nomination battle between Hilary Clinton and Barack Obama some scholars noted that 
the sexism Clinton faced seemed to be more socially acceptable than the racism that 
Obama faced. Some women voters also noted this with one stating, "Sexism of the nature 
Hillary Clinton is experiencing has been around as kind of an acceptable joke for years. 
As far as racism, it's definitely not politically correct or acceptable (Kaye, 2008)”. Dr. 
Yvonne Scrubbs-Leftwich, the former president of the Black Leadership Forum and now 
a professor at the National Labor College, believes that white guilt is a large factor 
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behind the differences in behavior and attitudes towards blacks and women. She states 
that in contrast to gendered stereotypes, "There have been enough examples now of how 
misguided the earlier stereotypes and characterizations of African-Americans have been 
so that there has been in fact some overt adjustment to how African-Americans are 
addressed and are verbally considered in public (Kaye, 2008)."  
 More support for the theory that sexist attitudes are harder to overcome or more 
socially acceptable than racist ones is found in Alexander Czopp and Margo J. Monteith’s 
2003 paper “Confronting Prejudice (Literally): Reaction to Confrontations of Racial and 
Gender Bias”. This paper describes a study in which respondent’s were asked to report 
how they would feel after being confronted about racist or sexist responses. Earlier 
studies showed that regardless of gender and race respondents were more likely to react 
in an apologetic or concerned manner when accused of racism than when accused of 
sexism. The results of this study showed that respondent’s were far more likely to react 
with guilt, apologetic-corrective responses and concern over having offended their 
confronter when confronted about racist responses than they were when they were 
confronted about sexist responses, which was met with more amusement than concern 
(Czopp and Monteith, 2003, 532). If these sexist beliefs are not considered to be of 
particular concern to the subject than it would be harder to overcome them.   
Another potential explanation for why the hypotheses in this study were not 
substantiated is the possibility that the link between politics and women in the workforce 
is too distant, meaning that people do not make an immediate connection between a 
successful politician and other women in the public sphere. Perhaps if a female politician 
represents a constituent the constituent would be more likely to support women entering 
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into politics. Additionally, perhaps women represented by female politicians are more 
likely to consider running for public office themselves. It is also possible that even if 
female politicians do not influence overall attitudes towards women in the public sphere 
they might encourage more women to view their own position in the public sphere in a 
more positive way. For example, a woman represented by a woman might not think that 
overall women should not work outside of the home but that her circumstance, like her 
representative’s, is unique and it is appropriate for her to do so. This is a promising area 
of future research and would hold implications for the effect of symbolic representation 
of women in politics.  
Additionally, as Lawless notes (Lawless, 2004, 93), it is possible that symbolic 
representation does not function on a purely constituent to representative basis. It might 
be the case that nationally recognized women representatives send messages to citizens 
that are not necessarily their own constituents. These messages might be also be stronger 
than the messages that constituents are receiving from their own representatives. Women 
around the country are aware of female politicians including Secretary of State Clinton 
(D), Former Alaskan Governor Sarah Palin (R) and Former Speaker of the House and 
current Congresswoman Nancy Pelosi (D) and the presence of these types of politicians 
might influence beliefs about the roles women play in society.  
This theory could also be related to the “Jackie and Jill Robinson Effect” 
discussed earlier (Anzia, Sarah, and Christopher Berry, 2011).  These researchers found 
that women who enter politics and are elected to Congress consistently return better 
results, as determined by the level of federal funding they receive for their district, 
because they have to be astute and superior politicians to surmount the barriers to entry 
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into the political arena that they will face due to their gender. Taking this theory even 
further this might also be the case with women politicians that receive national or elite 
positions of authority within America, they have to be the best of the best or have some 
other unique characteristic that sets them apart from other female politicians. Perhaps 
these politician are the ones that are most likely to influence overall gender attitudes, 
whether it be for the positive, that women should have equal roles in society or for the 
negative, that women’s role in society should remain in the private sphere. This type of 
study would be more difficult to conduct with the resources available at this time as you 
would need to also investigate which politicians respondents look to in order to form 
opinions about the role women should play in society, if they look to any politicians at 
all.   
It is important to note that even though this study did not find that there was a 
relationship between female political representation and overall attitudes towards women 
in society, previous studies have shown that women substantively effect change in 
politics and their continued representation is an extremely important goal. It has been 
shown that women are more likely to substantively support causes that directly impact 
women’s rights within political contexts such as domestic violence prevention laws and 
maternal healthcare provisions (Reingold, 2006, 4). It has also been shown that women 
who are represented by women are more likely to express an opinion about government 
and their trust in it and to offer more favorable evaluations of their members of Congress 
than women who are not (Lawless, 2004, 93). Women politicians also serve a role 
models for young girls because their presence increases the amount of discussion about 
women in the public sphere within the home (Campell and Wolbrecht, 2006, 244-245) 
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Therefore even though this study did not find that there was a statistically significant link 
between female representation and a NES respondent’s overall views on women in the 
workplace it simply adds to the previous research that has been done on descriptive 
representation, which has there is at best a minimal link between descriptive 
representation of women and the behaviors and attitudes of their constituents and does 
not diminish it. 
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The ANES Guide to Public Opinion and Electoral Behavior 
 
Equal Role for Women 1972-2008 
 
QUESTION: 
"Some people feel that women should have an equal role with men in running     
business, industry and government. Others feel that women's place is in the home. 
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Appendix B  
Variables  
 
Variable Range Mean Std. 
Deviation 
Coding 
Equal Role 1-7 2.68 1.94 A scale of whether women 
should have an equal role in the 
workplace to men (1) to 
women’s role is in the home (7) 
Repwomen 0-1 .19 .39 Indicates whether the 
respondent is represented by a 
woman (1) or not (0) 
Degree of Repwomen 0-4 .27 .59 Number of women representing 
the respondent 
Female 0-1 .55 
 
.49 Indicates whether the 
respondent is a woman (1) or a 
man (0) 
Age  17-99 45.67 17.74 Indicates respondent’s age 
Education 1-4 2.51 .95 Indicates respondent’s highest 
level of education. Ranges from 
less than 9th grade (1) to college 
degree or advanced degree (4)  
Income  1-5 2.87 1.14 Indicates respondent’s income. 
Ranges from 0-16th percentile 
(1) to 96th-99th percentile (5) 
Married 0-1 .58 .49 Indicates whether the 
respondent is married or living 
with a partner (1) or not (0) 
Race  0-1 .77 .41 Indicates whether respondent is 
white (1) or not (0)  
Religiosity  1-5 3.12 1.55 Indicates the frequency with 
which the respondent attends 
church ranges from weekly (1) 
to never (5)  
Ideology  1-7 3.75 1.38 Indicates whether the 
respondent is extremely 
conservative (1) or extremely 
liberal (7)  
Employment 0-1 .91 .28 Indicates whether the 
respondent is employed (either 
full time or part time) (1) or 
unemployed (0) 
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Region 0-1 .31 .46 Indicates whether the 
respondent lives in the Census 
Southern region (1) or not (0) 
Year 1972-
2008 
1987.77 10.8 Dummy year variables 
Congressional District    Dummy congressional districts 
Knowledge 1-5 2.90 1.08 Indicates whether respondent’s 
level of political knowledge is 
extremely high (1) or extremely 
low (5)  
Women*repfemale    Interaction term 











Table 1: Impact of female political representation on attitudes towards 
women’s roles in the workplace and in the home  
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
N 16347 
LR chi2(421) 3776.90 
Prob > chi2 0.00 
Pseudo R2 0.07 
 
Should women have an equal role in the workplace to 
men (1) or is their role at home (7)  
Coeff. (Std. Err.)   
Woman Representative (1) or not (0)  .02 (.07) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.10*** (.02) 
White (1) or not (0) .00 (.02) 
Education level from not completing high school (1) to 
completing college or an advanced degree (4) 
-.27*** (.01) 
Southern Census Region (1) or non Southern Census 
Region (0)  
.50 (715.93) 
Level of income from the 0-16th percentile (1) to the 96th 
-99th percentile (0) 
-.05*** (.00) 
Employed full or part-time (1) or unemployed (0)  -.03 (.03) 
Married or living with a partner (1) or not (0)  .07*** (.01) 
Level of Religiosity from attending church once a week 
(1) to never attending church (5)  
-.09*** (.00) 
Ideology from extremely conservative (1) to extremely 
liberal (7)  
-.18*** (.00) 
Interaction between having a woman representative and 
ideology  
.00 (.01) 
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Table 2: Impact of degree of female political representation on attitudes 
towards women’s roles in the workplace and in the home 
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
 
N 16347 
LR chi2(421) 3777.02 
Prob > chi2 0.00 
Pseudo R2 0.07 
 
Should women have an equal role in the workplace to men (1) or 
is their role at home (7) 
Coef.   
Number of women representatives from 0-4 .01 (.04) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.10*** (.01) 
White (1) or not (0) .00 (.02) 
Education level from not completing high school (1) to 
completing college or an advanced degree (4) 
-.27*** (.01) 
Southern Census Region (1) or non Southern Census Region (0) .50 (715.92) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.05*** (.00) 
Employed full or part-time (1) or unemployed (0) -.03 (.03) 
Married or living with a partner (1) or not (0)   .07*** (.01) 
Level of Religiosity from attending church once a week (1) to 
never attending church (5) 
-.09*** (.00) 
Ideology from extremely conservative (1) to extremely liberal (7) -.18*** (.00) 
Interaction between having a woman representative and ideology .00 (.01) 




	   73	  
 
Table 3: Impact of female political representation on attitudes towards 
women’s roles in the workplace and in the home if political knowledge is 
above average  
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
N 5062 
LR chi2(421) 1606.41 
Prob > chi2 0.00 
Pseudo R2 0.10 
 
Should women have an equal role in the workplace to men (1) or 
is their role at home (7) 
Coef.   
Woman Representative (1) or not (0) .15 (.12) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.10*** (.04) 
White (1) or not (0) -.07 (.057) 
Education level from not completing high school (1) to 
completing college or an advanced degree (4) 
-.29*** (.03) 
Southern Census Region (1) or non Southern Census Region (0) -5.37 (829.48) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.06*** (.01) 
Employed full or part-time (1) or unemployed (0) .05 (.08) 
Married or living with a partner (1) or not (0) .07** (.03) 
Level of Religiosity from attending church once a week (1) to 
never attending church (5) 
-.12*** (.01) 
Ideology from extremely conservative (1) to extremely liberal (7) -.23*** (.01) 
Interaction between having a woman representative and ideology .05** (.02) 
Interaction between having a woman representative and being 
female 
-.04 (.08) 
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Table 4: Impact of degree of female political representation on attitudes 
towards women’s roles in the workplace and in the home if political 
knowledge is above average  
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
N 5062 
LR chi2(421) 1604.95 
Prob > chi2 0.00 
Pseudo R2 0.10 
 
Should women have an equal role in the workplace to men (1) or 
is their role at home (7) 
Coef.   
Number of women representatives from 0-4 .02 (.06) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.07 (.05) 
White (1) or not (0) -.07 (.05) 
Education level from not completing high school (1) to 
completing college or an advanced degree (4) 
-.29*** (.03) 
Southern Census Region (1) or non Southern Census Region (0) -5.39 (829.45) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.06*** (.01) 
Employed full or part-time (1) or unemployed (0) .05 (.08) 
Married or living with a partner (1) or not (0) .07** (.03) 
Level of Religiosity from attending church once a week (1) to 
never attending church (5) 
-.12*** (.01) 
Ideology from extremely conservative (1) to extremely liberal (7) -.24*** (.01) 
Interaction between having a woman representative and ideology -.03 (.03) 
Interaction between having a woman representative and being 
female 
-.02 (.08) 
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Table 5: Impact of female political representation on attitudes towards 
women’s roles in the workplace and in the home if gender is a salient or 
recently salient election issue 
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
N 2775 
LR chi2(421) 823.39 
Prob > chi2 0.00 
Pseudo R2 0.10 
 
Should women have an equal role in the workplace to men (1) or is 
their role at home (7) 
Coef.   
Woman Representative (1) or not (0) .12 (.20) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.09* (.05) 
White (1) or not (0) -.07 (.06) 
Education level from not completing high school (1) to completing 
college or an advanced degree (4) 
-.28*** (.04) 
Southern Census Region (1) or non Southern Census Region (0) -.14 (.41) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.08*** (.02) 
Employed full or part-time (1) or unemployed (0) -.12 (.08) 
Married or living with a partner (1) or not (0) .23*** (.05) 
Level of Religiosity from attending church once a week (1) to never 
attending church (5) 
-.11*** (.01) 
Ideology from extremely conservative (1) to extremely liberal (7) -.19*** (.02) 
Interaction between having a woman representative and ideology -.04 (.03) 
Interaction between having a woman representative and being female -.02 (.09) 
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Table 6: Impact of degree of female political representation on attitudes 
towards women’s roles in the workplace and in the home if gender is a 
salient or recently salient election issue 
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
 
N 2775 
LR chi2(421) 823.59 
Prob > chi2 0.00 
Pseudo R2 0.10 
 
Should women have an equal role in the workplace to men (1) or is 
their role at home (7) 
Coef.   
Number of women representatives from 0-4 -.08 (.10) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.10* (.05) 
White (1) or not (0) -.07 (.06) 
Education level from not completing high school (1) to completing 
college or an advanced degree (4) 
-.28*** (.04) 
Southern Census Region (1) or non Southern Census Region (0) -.14 (.41) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.08*** (.02) 
Employed full or part-time (1) or unemployed (0) -.13 (.08) 
Married or living with a partner (1) or not (0) .23*** (.05) 
Level of Religiosity from attending church once a week (1) to never 
attending church (5) 
-.11*** (.01) 
Ideology from extremely conservative (1) to extremely liberal (7) -.20*** (.02) 
Interaction between having a woman representative and ideology -.01 (.03) 
Interaction between having a woman representative and being female .00 (.09) 
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Table 7: Impact of female political representation on attitudes towards 
women’s roles in the workplace and in the home if gender is a salient or 
recently salient election issue and political knowledge is above average 
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
 
N 906 
LR chi2(421) 476.21 
Prob > chi2 0.00 
Pseudo R2 0.18 
 
Should women have an equal role in the workplace to men (1) or is 
their role at home (7) 
Coef.   
Woman Representative (1) or not (0) -.10 (.36) 
Age  (17-99) .00*** (.00) 
Female (1) or not (0) -.18 (.12) 
White (1) or not (0) -.20 (.15) 
Education level from not completing high school (1) to completing 
college or an advanced degree (4) 
-.22** (.10) 
Southern Census Region (1) or non Southern Census Region (0) .42 (.74) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.08 (.05) 
Employed full or part-time (1) or unemployed (0) .16 (.25) 
Married or living with a partner (1) or not (0) .22* (.11) 
Level of Religiosity from attending church once a week (1) to never 
attending church (5) 
-.18*** (.03) 
Ideology from extremely conservative (1) to extremely liberal (7) -.34*** (.04) 
Interaction between having a woman representative and ideology .00 (.07) 
Interaction between having a woman representative and being female -.08 (.19) 
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Table 8: Impact of degree of female political representation on attitudes 
towards women’s roles in the workplace and in the home if gender is a 
salient or recently salient election issue and political knowledge is above 
average 
Coefficients and (Standard Errors) 
Significance Levels * p<.10 ** p<.05 *** p<.01 
 
N 906 
LR chi2(421) 476.21 
Prob > chi2 0.00 
Pseudo R2 0.18 
 
Should women have an equal role in the workplace to men (1) or is 
their role at home (7) 
Coef.   
Number of women representatives from 0-4 -.16 (.17) 
Age  (17-99) .00* (.00) 
Female (1) or not (0) -.18 (.12) 
White (1) or not (0) -.20 (.15) 
Education level from not completing high school (1) to completing 
college or an advanced degree (4) 
-.22** (.10) 
Southern Census Region (1) or non Southern Census Region (0) .44 (.74) 
Level of income from the 0-16th percentile (1) to the 96th -99th 
percentile (0) 
-.08 (.05) 
Employed full or part-time (1) or unemployed (0) .15 (.25) 
Married or living with a partner (1) or not (0) .22* (.11) 
Level of Religiosity from attending church once a week (1) to never 
attending church (5) 
-.18*** (.03) 
Ideology from extremely conservative (1) to extremely liberal (7) -.34*** (.04) 
Interaction between having a woman representative and ideology .00 (.05) 
Interaction between having a woman representative and being female -.07 (.19) 
 
 
 
 
